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Pre-employment Requirements


 


(  United States Citizenship





(  Primary Residency Criteria





(  Background Investigation


      (covering your activities during the past 10 years,  


      especially any arrests, convictions, dismissals 


      from previous jobs, outstanding debts or financial 


      issues, use of alcohol and illegal drugs, and the  


      sale and distribution of illegal drugs.  A history of 


      problems in any of these areas may result in your 


      disqualification for the position).





(  Drug Testing














Your career as an Intelligence Specialist . . .








We are looking for energetic, enthusiastic, motivated and flexible men and women who are interested in a challenging and rewarding career providing critical intelligence to help combat the threats of terrorism, drug trafficking, weapons of mass destruction, human smuggling, and trade violations.  Strong communications, critical thinking and research skills are a must.





Intelligence experience in law enforcement, military, or Intelligence Community environment is preferred.  General study in Foreign Affairs/International Relations (with an interest in Security Studies) is qualifying experience.  











Job Requirements





(  Top Secret Clearance and Sensitive  


      Compartmented Information (SCI) Access


       (A Single Scope Background Investigation 


       (SSBI), which requires that both the candidates 


       and members of their immediate family are U.S.      


       citizens.  Applicants will be screened with the 


       citizenship factors in mind.  You must be able to  


       obtain and maintain the TS/SCI for placement and 


       retention in the position). 





(  Travel





(  Overtime and Shift Work 


      (based on a 24x7 schedule)


	


(  Mandatory Intelligence Specialist Training  


     (training is required for permanent employment)











Benefits and Salary





CBP offers a generous benefits package including personal leave days for vacation, illness, and family care, a wide choice of health insurance programs, life insurance, long-term care insurance, flexible spending accounts for out-of-pocket medical or dependent care expenses, a fully portable retirement program that includes a Thrift Savings Plan (similar to a 401k).





Permanent positions in Washington, DC to be filled at the GS-7 (at least $37,640 per annum), GS-9


 (at least $46,041), GS-11 (at least $55,706) or 


 GS-12 (at least $66,767) grade levels with promotion potential to the GS-13 (at least $79,397) and GS-14 (at least $93,822).  Vacancy announcement will list experience requirements for each grade.





How do I apply?





Go to � HYPERLINK "http://www.cbp.gov" \o "http://www.cbp.gov/" �www.cbp.gov� click on the Careers tab at the top of the page; select How to Apply from the choices on the left margin.  Click on the CBP USAJobs link on the instructions page, which takes you to a search page for CBP jobs.  Enter 0132 in the Series Number Search then scroll down and click Search for Jobs.  The current open vacancies for Intelligence Research Specialists will be presented.  Open the desired vacancy announcement and follow the instructions on how to apply. 





 (OR)





To receive electronic notification as soon as the next vacancy announcement opens, go to the Office of Personnel Management � HYPERLINK http://www.USAJOBS.opm.gov ��www.USAJOBS.opm.gov�, click on folder entitled MY USAJOBS, and then click on Create Your Account Now.   Follow the instructions pertaining to receipt of e-mails, and register for the GS-0132 position.








Steps in the Hiring Process:





1.  Application Process.  You must submit your application and all supporting documentation for any open vacancy announcement. Please carefully follow the instructions in the vacancy announcement to ensure a completed application package.





2.  Selection process.  Once you apply, your application will be rated based on your education and/or experience and assigned a category rating.  If applicable, veterans’ preference credit will be applied within each category. Your name may be placed on a list based on an evaluation of your education and experience.  If qualified, you may be contacted to schedule a personal interview.  Managers will use this list when making conditional selections.  Your professional qualifications and/or educational references may be checked prior to any selection decisions.  If selected, conditional offers of employment will then be issued with a final offer contingent upon successful completion of the pre-employment requirements.





3.  Pre-employment.  You must successfully complete a background investigation and drug test.  CBP will schedule and pay for the required drug testing.  Additionally, you must be able to obtain and maintain a Top Secret Clearance and Sensitive Compartmented Information Access (TS/SCI).  The duration of the background investigation/security clearance process will depend on many factors including where you’ve lived, your work experience, and your financial history.





4.  Final selection and reporting date!   When you have successfully completed these steps, you will be notified by the Office of Human Resources Management with your reporting date.








Appointments may be made under the Federal Career Intern Program (FCIP) and will be in the excepted service.  FCIP appointments are designed with a two-year trial period, during which time you will be learning the job and the organization, attending formal training programs, and developing your skills.  If your performance and conduct are satisfactory, your appointment may be made permanent at the end of the two-year trial period.














